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Science becomes reality — Science becomes you

As an expert organization in the field of research and development, our success is built
on the know-how of our employees. That is why we invest in long-term cooperation
with optimized framework conditions that promote the individual development of our
employees on the one hand and offer room for real team successes on the other.

Our employer branding focuses on the following topics

. positive working conditions
" family friendliness

. education

. equal opportunities

. innovation

It is about offering enough flexibility to react spontaneously to different phases of life,
to avoid permanent excessive demands and at the same time to maintain and develop
the individual competences of the employees.

Staff retention in LCM is not a project, it is a culture that managers must constantly
keep in mind and that demands ongoing development. It forms the basis for the positive
development of the company and at the same time the basis for the enjoyment of work.
To ensure both in the long term, we involve everyone and take into account the different
opinions and needs. This requires a high level of attention to the employees, which in
our experience pays off at all levels!

Gerald Schatz, CEO
Linz Center of Mechatronics GmbH



